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-My name is Chris Hart
-l am begrudgingly 44
-I’m an ex-Tech Recruiter

-1 have three kids
-My eldest is a racing driver

-And my younger two are feral

-l am big champion for menta

-1 drive a 1975 Ford Pick-Up Truck
-1 post stupid pictures of my face on LinkedlIn

 health

-And talk about my ADHD anc

-l recently launched the ‘yeah...you?’ campaign.

MH on LinkedIn

-l have been in Recruitment almost 20 years

-And now run arcade
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#1-WEDEAL INFACTS,NOT GUESSES

—g Assumpptions made to questions not asked
- These assumptions become so called facts’

- Following these so called ‘facts’can be fatal
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#2-\WE ARE INFORMATION BROKERS

- \\e dealinfacts, we broker ininformation

- E\very placement we make is the result of the information we
have gathered, shared and actioned.

- Fvery placement we don't make is potentially a result of the
information we didnt get, share or action.
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#3- CONTEXT, CONTEXT, CONTEXT™
- |[NfOrmation is nothing without the context

- |f infOormation is our headline, context is our story

- Relying on the headline alone is clickbait recruitment
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#4-WHAT THEY TOLD YOU
YESTERDAY, IS NO LONGER RELEVANT

—g 24 hoursis alifetime in Recruitment

— éustn%eecguse you asked once, dont assume things havent
ha

) Don't wait for them to tell you, or assume they will
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#5-THE UNIVERSE IS NOT IN CONTROL

- [t isNOtjust ‘bad luck if we do not place a candidate
- \/\/e can influence the cutcome of the interview process

—) WeI can't place every candidate, but we can reduce the number
we lose
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#6-UNDERSTAND THE WHY

— Ck))(?ing is to understand what our candidate may or may not do
ne

-l A candidate will only accept once all the lboxes are closed

- [f\We can't close the box yet, we need to understand ‘the why’

- Not understanding the why, leaves usin limbo.

WHAT
WHY MAY MAY
NOT
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#7-THEY WATCHLOVEISLAND
—g Get rid of the pedestal

—g) Theyre not moreimportant than you

- [f they were a candidate, you'd call them
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#8

SAYING YOURE A
OPECIALIST, DOES
NOT MAKE YOU A

SPECIALIST
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#8-SAYING YOURE A SPECIALIST
DmﬁmrmmewmAﬁﬂmmﬁr

- A vertical does not autotmatically make you a specialist

-l E\/eryone saysthey are aspecialist
-l \/\/hat are your clients buying when they choose you?
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#9-KEEP IT LEAN & CLEAN

—l Getto the point

—g NO One cares if your email finds them well

—gP Use whitespace
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#10 - IF THEY'RE NOT BUYING, WHY
ARE YOU SELLING?

—gP \\e are hard wired to sel 100% of the time

-l But OUr prospects/clients are not always buying

=g [t is Our job to understand whenthey are
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CLICK HERE 1)
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CONTACT



https://thisisarcadecontact.carrd.co/
https://www.loom.com/share/e3142fe495b24e88b7a7c684338b35d8
https://outlook.office.com/bookwithme/user/a92bbb037b974450802f8c5aced10069@arcaderecruitmenttraining.com/meetingtype/VXyg_zS42E-KYA2MhF5ggw2?anonymous&ep=mlink
https://thisisarcade.carrd.co/
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