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overview

"THE IÉSEG VILLAGE
WILL FOSTER EVERY
STUDENT’S COMMITMENT"

an enlightening conference
IESEG Network cultivates its difference with
various conferences along the year. Their common
features? They're all led by passionate specialists
and attract an ever-increasing number of Alumni.
Gathering some fifty participants on November
15 on the Paris campus, the "Détour vers votre
futur : trouver sa voie sur la route de soi" conference is the latest example. Led by a chief poetic
officer Vincent Avanzi, this unconventional
subject offered the audience an opportunity to
broaden its horizons for an increasingly fulfilling
professional life. An event that will remain
etched in memory thanks to its interactivity
(attendees’ poetry writing and reading) and
friendliness of the closing cocktail reception.
when shall we meet for the next ones

See p.5

@ More info: ieseg-network@ieseg.fr

we want you!
IÉSEG Network's first and main purpose lies
in exchanging, sharing and relaying both
information and experiences. How about
participating, in your own way, in network
life by sharing your experience with students?
Business conferences and in-class discussions
in Lille and Paris... Get involved and meet
future graduates: consulting Alumni is
always an exciting opportunity to prepare
for their future. Contact us or tick the "open
to speaking at IÉSEG" tag in your profile.

@ More info: ieseg-network@ieseg.fr

and the winner are...
Who will succeed 2018 Entrepreneur Award
winners ECLO and IPaidThat? Bear with us and
discover IÉSEG students’ and graduates' bold,
innovative and meaningful projects for the
2019 edition on March 19 on the Paris campus.
Organised in partnership with IÉSEG incubator,
the conference and award ceremony will be
followed by a cocktail reception. See you there!

@ More info: l.noel@ieseg.fr

square-shaped perspectives

@ More info: @iesegnetwork
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With one billion regular users, Instagram
is undeniably one of the most influential
social networks today. Since last September,
IÉSEG Network has been sharing pictures
with its worldwide followers thanks to its
@iesegnetwork account. Supplementing
other communication tools (Facebook,
LinkedIn, website, etc.), it allows to look back
on past events, Alumni projects and overall
network news. So, take a good resolution
for 2019: follow us!

© Grégory Chris Misandeau
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high hopes for the future
Launching IÉS! magazine a year ago endeavoured to
serve two ambitions: first, bringing Alumni together
and making them reflect on relevant topics.
Frequently meeting Alumni and organizing coaching
sessions for them have indeed made us the
privileged witnesses of a profound change in the
ways professional life is conceived and dealt with.
New forms of employment (teleworking, freelancing,
slashing, collaborative working, etc.), changing
professional spaces (coworking, shared offices, etc.),
new expectations (happiness and self-fulfilment
before anything else)... This third issue gives voice
to those who imagine and design tomorrow's
professional world, examining through them
the challenges raised by this paradigm shift.
In launching IÉS!, our second ambition was providing
a high-quality magazine highlighting audacious and
inspiring career paths. The survey we conducted last
September confirmed this initiative is a success:
97% of the graduates who received the magazine
have read it, naming "Entrepreneur's words" and
"24 hours with" among their preferred sections.
These give us high hopes for the future of our
magazine and a good reason to offer you, as of now,
three issues a year. Enjoy your reading and thank
you for your continued support!
Laëtitia Dugrain Noël IÉSEG Network Director
(IÉSEG 2008)
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what’s up?

an inspiring summer workshop

Did you know the French Taxe d’Apprentissage [Apprenticeship Tax] is the only tax for which the beneficiary can
be chosen? Electing IÉSEG means actively contributing
to our School's constant development and supporting
it in making our students thrive. Decide to support
the School's actions, for its values and excellence:
. Flexible, progressive and innovative pedagogy
Deployed through customised curriculums, IÉSEG educational
experience is based on active, interdisciplinary learning
and skill acquisition requiring the use of innovative methods
and tools (trading rooms, digital database, etc.).
. CSR and diversity
Instilling corporate social responsibility, ethical and ecological
values through educational projects is at the heart of IÉSEG's
mission and actions.
. International research reputation
High quality research led by professors, centres of excellence
and Applied Research chairs contributes to making the provided
education relevant and supporting interactions with companies.

© IÉSEG

© Barbara Grossmann

help our students thrive

Last year’s Corporate Summer Workshop was a great
success, allowing 200 professionals to reflect on
"New corporate frontiers". On June 20, the School
will repeat the event with a theme bound to provoke
impassioned and captivating exchanges: "Inspire".
When asked what this theme will cover, CRM Project Manager
Virginie Boistard stresses "the variety of topics it can refer to.
There’s no limit... except our inspiration!". See you at 9:30 a.m.
in the new building of the Paris campus for the opening
plenary session, followed by a friendly networking coffee break.
A highly instructive day continuing well into the afternoon
and punctuated by workshops and roundtables. More information
on the speakers and round table topics coming soon. We look
forward to seeing you!
@ More info: v.boistard@ieseg.fr

certificates: become a specialist

So, more than ever, we need your company's support through
the payment of your Taxe d’Apprentissage.
@ More info: www.ieseg.fr/relations-entreprises/taxe-apprentissage

aiming ever higher
What could be better than starting the year browsing
through the various rankings highlighting our School’s
© IÉSEG

attractiveness and excellent international reputation?
IÉSEG secured its position in the rankings established
by L’Etudiant-L’Express (7th school in France) and the
Financial Times (32nd worldwide/ 6th in France) for
its Master Grande École program. It also entered two new
international rankings. First, the Shanghai Global Ranking

of Academic Subjects for two Social Science subjects
(Management and Business Administration). Then,
the QS Business Masters Rankings 2019: IÉSEG
is the 2nd French business school for its MSc program
in Business Analysis and Consulting, and the 26th
(out of 70) worldwide and 3rd French business school
for its MSc program in Digital Marketing & CRM.

IÉS! No.3 - FEBRUARY 2019

Lifelong learning is one of the prerequisites for a fulfilling
and rewarding career. IÉSEG understood this and is pleased
to announce the recent opening of over 15 certificates.
Dedicated to professionals, these 6 to 16-day courses provide an
opportunity to specialize in topics ranging from corporate management and expertise to business strategy, sales negotiation, marketing
management and expertise, corporate finance, financial performance
management, commercial engineering and management. Enough
to stack all the odds in your favour in a professional world always
requiring more flexibility and interdisciplinarity! Short 1.5 to 2-day
programs are also possible.
@ More info: diplomants@ieseg.fr

whats up?

iéseg village: the future is built today
Sometimes, figures speak more than a thousand words: while its premises
spread over 2,500m2 in 1991, IÉSEG now reaches 34,000m2 in Lille
and Paris. Launched last August, the "IÉSEG Village" project reflects
the evolution and ambitions of a forward-looking School.
A genuine village within the city

1990: laying of the building’s foundation stone

For several months, the School has been supporting its many projects and strategy
through designing IÉSEG Village. A project that will spread over the next three
years, with the renovation and expansion of existing infrastructure, as well as
the construction of a new building at the south end of the campus. "Our goal
is to create an internationally credible campus, a genuine village within the city,
providing students with a unique and intercultural learning experience"
says IÉSEG Dean, Jean-Philippe Ammeux.

Fostering every student’s commitment
Based on a 21 million euro investment, this visionary project will give IÉSEG the
opportunity to pursue its development and further implement the pedagogical
strategy it initiated in 2016. It aims to create a unique experience focused
on student learning and commitment: classrooms and common spaces will be
designed to foster the involvement of both future graduates and associations
which are essential to this experience (and which will move in a brand-new building).
The laying of the foundation stone, in 1990, seems a distant memory (see photo 1)
for the School which should reach 40 000m² of premises in 2021!
IÉSEG Village in 2021

@ More info: p.bocquet@ieseg.fr

a well-grounded partner

Two ceremonies will be held on Saturday, May 25, sponsored
by a distinguished guest: Group Senior Vice President and
Chief HR Officer of the Michelin Group Jean-François Guillon.
A great way to conclude a year of fruitful collaboration.
It needed a location that proved itself worthy of the event and
its sponsor: Zenith Arena - Lille Grand Palais was eventually chosen
to host the PGP and BIB programs pre-graduation and the Grande
École Program student graduation ceremonies. Partnering with
IÉSEG throughout the academic year, Michelin is regularly present on
both campuses, actively participating in various meetings dedicated
to students and graduates: corporate talks, recruitment sessions,
in-class discussions, career forums, company visits. Michelin
shares common values with our School, starting with excellence.
The company aims to lastingly improve its customers’ mobility.
Leader in the tire industry, it designs, manufactures and distributes
tires that are best suited to their needs. Based in Clermont-Ferrand,
Michelin is found in 170 countries, employing 114,100 people,
operating 70 production sites in 17 countries and producing
187 million tires in 2017.
@ More info: www.michelin.fr

icp: unity is strength

If you want to travel fast, walk alone; if you want to travel far,
walk together. IÉSEG understood this through partnering with
Yncréa Hauts-de-France for Innovation Consulting Projects
(ICPs). A new way of learning thanks to collective intelligence.
It's no secret: in an unpredictable international context, only innovating
companies will come up trumps. Tomorrow, managers will work more
and more often with teams of complementary profiles, using co-development and collective intelligence. Bearing this in mind, IÉSEG teamed
up with Yncréa Hauts-de-France to provide Grande École Program
Master students with the opportunity to collaborate with engineering
students on ICPs. Entrusted by companies and organisations to a
multidisciplinary team of engineering and IÉSEG students, these real
innovation projects allow future graduates to implement key concepts
such as co-development, transdisciplinarity, creativity and codesign.
This offers them an amazing opportunity to develop a variety
of skills while learning to face and deal with the changing demands
of the professional world as well as time and cost constraints.
An ideal format for a generation looking for real-life experiences.
@ More info: www.ieseg.fr/news/projets-consulting-innovation
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entrepreneur's words

Anaïs Georgelin
giving a TEDx Talk
in May 2018.

anaïs georgelin
supporting change
How can you go forward and succeed in an unpredictable professional world where 60% of the trades that will be in 2030
do not yet exist and where individual ambitions are sometimes contradictory? Anaïs Georgelin (IÉSEG 2013) started reflecting
on this question three years after graduating. Passionate about training and HR innovation, her answer was creating
SoManyWays as means of helping businesses and individuals deal with today’s and tomorrow's changes and challenges.
how did somanyways start?

Educational innovation: designing solutions to develop the ability to go

With a realisation! After IÉSEG, I changed jobs and employers three times

forward in an unpredictable professional world. HR innovation: supporting

in three years. I started in HR, but although I was passionate about what

the cultural transformation of companies. Today, this adventure is at a turning

I was doing, the corporate culture didn't suit me. Making my personal life

point: we have proven our methods’ efficiency and the whole team (five

my first choice, I then left everything and flew to Mexico where I accepted

employees and fifteen facilitators dispatched in three different cities)

the first job I found. After this stimulating experience, I worked in social

has rallied to massively spread SoManyWays' mindset to the professional

entrepreneurship where I unfortunately discovered the worst managerial

world in 2019. This requires formalizing and packaging our know-how and

practices. In parallel, I met an increasing number of graduates questioning

developing digital solutions to make our training offers more accessible.

the importance and meaning of work. That's when I understood it was a
deep-rooted trend: we won't hold the same position in the same company

how do you picture tomorrow's working world?

all our lives, but neither individuals nor companies are prepared for these

I don't think we're moving towards a model excluding wage earners.

changes. That's what drove me to create SoManyWays in 2015.

Not everyone wants to be or is made to be a freelance. And freedom-form
companies are also not suitable for all personalities. I believe in the

what is your business’ key concept?

coexistence of different types of employment contracts and organizations.

SoManyWays aims to support the emergence of a work culture that is

I feel it's essential we go back to basics: building businesses based on

fairer and closer to people's deepest aspirations, helping them acquire

trust, transparency, kindness, meaning and recognition. The impetus must

the skills necessary to fit in at every stage of their professional lives. We

come from Management, but each of us has to play an active part in such

"it's essential we
go back to basics:
building businesses
based on trust, meaning
and recognition".
IÉS! No.3 - FEBRUARY 2019

have supported over 2,700 people

change. Starting with real estate which conditions housing to unreachable

and a dozen companies (Axa,

permanent contracts! The real challenge is allowing people to change jobs

Orange, Métro, Société Générale,

according to both their aspirations and abilities and to the real professional

etc.) since our creation. Our work
is divided into several categories.
Prospective: understanding how
the professional world is changing.

world. It's not something that can be taught at school but we're here to
guide and support you.

@ More info: anais.georgelin@gmail.com - http://somanyways.org

flashback

paul-louis dessery
never stop learning
Five years after joining IÉSEG in 2004, Paul-Louis Dessery left with a Master of Science in Finance. Coming back in the
Hauts-de-France region after an international career that led him to some forty countries in Africa, Asia and Latin America,
this native of Cambrai is now responsible for Operational Management Supervision at Arvato CRM France. He tells us about
the five years he spent in a school he always associated with a sense of human kindness and warmth.
why did you choose
iéseg after your
baccalaureate?

what do you remember
from the time
you spent at iéseg?

Two schools, including

The first few months
weren't easy because
I wasn't particularly
comfortable in the most
mathematically
demanding subjects,
but the penny eventually
dropped. I met some
of my closest friends at
IÉSEG, including through
the oenological club
I presided... I also
remember it as a school
that pushed me to go
see what was happening
outside our borders. This
is why I spent a semester
in Poland, in Poznań, as
an Erasmus student. An
unforgettable experience.

IÉSEG, sparked my
interest after I visited
several student fairs.
I got a chance to visit
the premises when I took
the oral exams and was
immediately struck by
how warmly I was
welcomed at IÉSEG compared to the other school.
This made a difference
in a decision that wasn't
only driven by academic
content. I simply felt the
five years I would spend
there would be more
"human" than
anywhere else.

back to school :
back to the roots!
The Back to IÉSEG program
offers a 16-hour course
to graduates over
four mornings. I thought
it was interesting since
I sometimes struggled,
as a student, linking some
subjects with the real
professional world.
Now that I'm working, it
made sense to revisit notions
that are useful to my job:

what did these five
years teach you?

what’s your relation
with our school today?

In hindsight – almost

My company has partnered
with the School and
we regularly train our
managers in its premises.
I spent a week with the
students as part of the
"Back to IÉSEG" program
(see box) and, starting
this year, I'm involved in
Master programs to talk
about issues related to
management control.
In a way I'm going back
to school, but the roles
have changed... This is
both very demanding and
exciting because although
we're not dealing with the
same kind of knowledge,
I still learn just as
much as the students.

ten years later – I’d say
IÉSEG taught me how
to learn and adapt to all
contexts. My current job
and the one I held three
years ago don't have
much in common.
I probably wouldn't
have managed to do this
if I hadn't acquired at
IÉSEG the skills that are

I chose to take "data

still useful to me today,

management for

allowing me to constantly

economic and financial

develop and progress.

decision-making". Classes,

They’re at least as

practical cases, discussions...

essential as pure

this coming back to school

academic knowledge.

helped me gain perspective
in my daily life!

@ More info: paul-louis.dessery@arvato.fr - www.arvato.fr
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international

Tel Aviv, between
modernity and tradition.

julia neustadt
living the dream in tel aviv
A first experience in Barcelona was enough for Julia Neustadt (IÉSEG 2014) to get bitten by the travel bug and
set one goal for herself: leave again. Mission accomplished for the young woman, who settled on the opposite shores
of the Mediterranean, in Israel, using her skills to bolster Yves Rocher group development. Welcome to Tel Aviv.
you've been living and working in
tel aviv for a year. how did this happen?

Career path

After graduating from
IÉSEG in 2014, Julia
Neustadt completed
her studies at the
Institut Français de
la Mode, where she
obtained a Master in
Fashion and Luxury
Management. Her
yearning for travel
quickly led her to go
work abroad. After
several months in Spain
as Key Account Manager
for LaFourchette, she
moved to Tel Aviv in July
2016 where she’s now
developing business
activities and partner
networks for the Yves
Rocher Group in Israel.
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I first travelled abroad for the different business experiences
I made during my time at IÉSEG. My first time in Tel Aviv was
during my graduation internship, before returning to France
where I worked for a year for a Parisian designer, MKT Studio.
I resumed my studies at the Institut Français de la Mode
to specialize in this industry, hoping to go back to Israel.
I chose cosmetics and got an internship with Yves Rocher
which later turned into a full-time position. After a few trips there
and back, I finally settled down for good in Tel Aviv a year ago.

can you tell us more about your work here?
It’s become more operational since I've been directly working
in Israel. I’m providing permanent support to the Israeli textile
group importing our products and distributing them online,
and in the Yves Rocher stores it's gradually opening throughout
the country. I’m guiding and supporting the group in defining
commercial operations, marketing campaigns… Building
this link between France and Tel Aviv is especially important
given that Yves Rocher is a new player in Israel.

cosmetics market. It's an attractive feature for a player
like Yves Rocher: we can quickly cover the territory through
distributing our products in the country’s many shopping
centres. Over the last three years, sixteen stores have sprung
up and we intend on multiplying this number by three in the
near future. Israel is also a very internationalized country,
home to a large number of European consumers who already
know our products. This is important faced with the competition
of other major international brands and local companies like
Sabon or Ahava.

was it easy to fit in?
My background made it possible for me to get Israeli citizenship, which helped me benefit from all the integration aids
provided by the State, including language classes. Unlike typical
expats, my dual nationality allows me to stay as long as I want.
Still, moving to a new city and a new country is not that easy.
It takes time to integrate into a very Mediterranean culture
that you feel every instant, whether through the climate
or meeting with locals.

what seems most characteristic of tel aviv?
what's special about the israeli market?
Israel is a small country defined by a dense urban fabric,
a relatively high spending power and a particularly dynamic

The city is open to the world and it hosts to a large number
of nationalities, including a large French community. This
diversity makes it quite similar to major Western metropolises,

international

"tel aviv’s size and
liveliness make it
a very dynamic city
where life never stops"
but Tel Aviv remains deeply Middle
Eastern, both in its architecture and in
its way of life. The city sometimes reminds
me of Istanbul: you can feel you're on the
border between the Western and Middle
Eastern worlds. Tel Aviv’s size and liveliness
make it a very dynamic city where life
never stops, where everything’s rushing
both in your professional and personal
lives. This fast-paced life creates
an exciting ripple effect.

what do you find most
enjoyable in your everyday life?
Mediterranean weather has an obvious
impact on what is already an exceptional
quality of life. We’re spending most of our
free time outside, enjoying life, terraces and
a very rich gastronomy... Human relations
are pleasant, allowing newcomers to easily
make contact with locals, from all origins.
People are very friendly, everyone is talking
to each other and discussions are always
very lively.

in france, israel is often
associated with security issues
does this affect your daily life?

tel aviv: welcome to
the city that never sleeps

It really isn't something I perceive as a
threat in my daily life. Obviously, I hear
about it on the radio or in the newspapers,
but I’m protected by the fact I’m not
fluent in Hebrew yet.

what would you want
to show a friend or family member
staying for a few days in tel aviv?
I'd take them for a first evening wandering
through the streets, just to let them take
the pulse of the city and soak its vitality
up. It's a place best discovered by strolling,
starting in the neighbourhoods around
the Citadel and randomly roaming around
the streets, cafés... But then, the size of
the country makes it possible to discover
the best part of it in a few days. I think
taking the time to visit Jerusalem is
essential: beyond the Old City’s historical
and religious heritage, Jerusalem is turning
into a very lively city. We could continue
by the Dead Sea or with a visit of ancient
sites, the palace of Masada or fortresses
built by crusaders. Going up north,
the Golan region is especially beautiful:
Nazareth, the Sea of Galilee…

@ More info: julia.neustadt@ieseg.fr

Cultural life, leisure activities, beach and nightlife:
a four-hour flight from Paris, the Israeli metropolis
made a name for itself as an enjoyable getaway
destination.. Some two and a half million
tourists already visit the city every year.
a permanent blend of times and eras
Founded in 1909 near the port of Jaffa in the days of
Ottoman rule, becoming the economic and financial heart
of Israel from its creation in 1948, Tel Aviv alone symbolizes
the diversity and cultural richness of the Middle East.
Second largest city in the country after Jerusalem,
the city is a permanent blend of ages, of peoples and
architectural styles, starting with Bauhaus. Listed by
the UNESCO as a World Heritage Site, the White City
has several thousand buildings of this unmistakable
style with its sober and functional lines and asymmetrical
shapes. In terms of culture, the city is home to a museum
of modern and contemporary art with a particularly rich
collection, and dozens of art galleries. All are gathered
around the Ben Yehuda market and the Neve Tzedek
district, to the southwest, a village-like historical centre
with its streets planted with orange and lemon trees.
Another essential visit is the museum of the Jewish
diaspora: an ideal site to take the measure of a country
and a people whose history dates back thousands of
years. A little further from the modern centre, the old
town of Jaffa has kept its own colours, with its cobblestones and its maze of alleys lined with rough stone
buildings. As old as Tel Aviv is modern, it keeps the
memory of a millenary history and allows visitors
to stroll quietly in the labyrinth of the flea market or
to take a break at the Puah Café, a real local institution.

an ideal destination
Like Rio or Barcelona, Tel Aviv has several beaches
located right in the middle of the city. 300 days of
sunshine a year give plenty of opportunity to enjoy
the four kilometres of fine sand, and everyone gets their
share: families, single people, volleyball players, water
sports fans... In the evening, the terraces of restaurants
and cafés take over, welcoming visitors and opening
the nightlife in a city well-known for its taste for party.
The “Capital of Cool” is a hotspot for both gay culture
and the contemporary music scene, home to loads of
places to go clubbing after enjoying the local cuisine,
a vast melting pot of Mediterranean cuisine, constantly
enriched by diaspora gastronomies. In short, an ideal
destination for those who love lazing about and urban
culture, in the heart of an (almost) never-ending summer…
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24 hours with...

foucault de margerie
looking for purpose
When he joined Le Slip Français last July, Foucault de Margerie (IÉSEG 2014) turned his professional life around, confirming
what shows through this whole issue: an increasing number of graduates are now valuing more the notions of purpose, selffulfilment and pleasure in the workplace than a company name or wage development. In becoming CFO of the start-up created
in 2011, he found the family spirit and human approach that made his experience at IÉSEG so likable. We spent a day with him.

a graduate in tune
with his desires
After graduating from IÉSEG
in 2014, Foucault de Margerie

7:30

began his professional career

I've been a dad for a few months so

with an internship in Paris

I start my day with making a bottle,

in Grand Thornton audit firm.
Discovering the "transaction"
department drove him to
join the company for his first
permanent contract: two years
carrying out acquisition audits
in companies of all sectors and
sizes, both in France and abroad.
He then left for Swiss mountains,
setting up a restructuring
plan for Constellium’s factory.
This proved an educational experience, working with different

a big breakfast, a shower and a slip
français obviously! It then takes me
a few minutes to get to Paris offices,
in the 2nd arrondissement. Working
right in the city makes it really easy
in terms of everyday life comfort.

8:30
I get to the office. My first move
is to log on to my computer to take a
look and analyse the numbers of the
previous day: who bought what, the
number of orders, etc. It only takes me
a few minutes to get a global overview

cultures (German, Swiss, French

and make the most relevant decisions.

etc.), but in a complex context

This is especially important in December,

of cost and staff reduction.

which represents 30% of our turnover.

Hoping for a more purposeful
career, Foucault made good use
of IÉSEG Network: he applied

We can't mess it up.

11:00

3:00 p.m.
What I like, apart from the homely

reminder!
This motivates all employees and
creates positive energy. We're always
cheerful when we walk in, ready to
discuss the day's issues.

12:30 p.m.
All departments share a large kitchen
where we all meet for lunch. Everyone
does as they please: some order takeaway, others cook their meal on the
spot or warm up what they brought
from home. This gives us a chance
to keep on exchanging in a friendly
context. We often go to the local
brasserie, Le moulin de la Vierge.
It’s quite famous for its burgers.
We actually chose this place to
organise our monthly "pots du slip"
[drink parties].

2:00 p.m.

to a job ad shared by a graduate

I’m happy to work in a start-up: it's

The different teams regularly focus

regarding Le Slip Français’ next

a stimulating experience, with many

on the best ways to support Le Slip

challenges and a fast decision-making

Français' spectacular growth. Since

process. It's very different from what

it was created in 2011, its turnover

I've experienced in large groups.

went from 40,000 euro to 20 million

If only for the daily meetings we start

euro in 2018. This 50% growth per year

with music: there's definitely more

is necessarily achieved through human

style in being called by a song by

and financial structuring. That’s

Michel Delpech than by an Outlook

precisely what I do on a daily basis.

CFO. Implying his coming back
to France with his wife and
child, this new challenge
transformed his work and daily
life. A change for the better
apparently.
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atmosphere, is the fact our tasks
often go beyond the scope of our
position. You might think that as CFO
I spend my days on an Excel spreadsheet, except our "style" colleagues
often go around trying to find a model
to try on underpants or a T-shirt in
the middle of the day! We also give
a hand with social media events such
as "le Grand Slip" or "Le Slip Français
chante Noël" recently. There’s no lack
of laughter.

7:00 p.m.
I can go home early to be with
my family when there’s no Le Slip
Français event (cocktail, karaoke, party).
That’s one of the benefits of joining
a company putting meaning at the
heart of its concerns: it pays attention
to its products, its customers, its
suppliers... and its employees!

@ More info:
foucaultdemargerie@gmail.com
www.leslipfrancais.fr

career focus

the future of employment:
are slashers breaking ground?
The emergence of new technologies and social networks has eased the combination and promotion of multiple
professional activities. Driven by slashers, its main players, this new form of work is symbolic of a hyper-connected
society where multi-tasking is becoming increasingly widespread in our daily lives. Discover more about this new
generation of workers with IÉSEG Network Career Manager and Executive Coach Elizabeth Toucas.
what's specific about slashers?
Career path

Holding a degree
in Actuarial science and
speaking four languages,
Elizabeth Toucas is also
an HEC Paris-certified
International Executive
Coach. She defines
herself as a "slasher"
insofar as she’s
combining a salaried
position as Career
Manager & Executive
Coach within IÉSEG
Network with with her
self-employed coaching
occupation.

The word "slasher" is coming from the slash “/ ” and refers
to a person with several and simultaneous occupations and,
as a result, with multiple professional identities. For example,
a salaried executive with a concurrent self-employed
or voluntary activity (e.g.: a marketing director / florist / DJ).

how do you explain their emergence?
The emergence of "portfolio careers", as they're called in the US,
can be explained by a changing professional world : rise of
digital technology, new legal systems of labour (e.g.: auto-entrepreneur status [sole proprietorship]) or ramp-up of community
platforms favouring the meeting of supply and demand.

do people become slashers by choice or by necessity?
Each case is different. The notion of slasher conceals to very
different realities: some become slashers out of necessity,
a certain precariousness driving them to hold several part-time
jobs to guarantee additional income. Others have a main incomegenerating occupation, a job to put food on the table basically,
combined with a “pleasurable” occupation. And others still
are experimenting an entrepreneurial project before taking
the plunge. But an increasing number of people is choosing to
juggle between two or three different jobs to combine different
interests, passions and skills. This new form of multi-active work

makes it possible for them to combine professional life and
personal well-being, to build a flexible and personalised career
path. It is also an opportunity to free themselves from the
hierarchy which is often omnipresent in the professional world,
to develop their potentials and diversify their talents, to open up
to new perspectives and avoid being bored in a single activity.

throughout this issue of iés! magazine, several alumni
refer to their desire of a more purposeful career.
is being a slasher a way to achieve this?
This desire is shared by most generations and "portfolio
careers" concern both connected thirty-year-olds and an
increasing number of high-level senior workers in the middle or
at the end of their career. In a world where career development
is no longer linear and becoming increasingly unpredictable,
slashers have understood that being actively involved in your
professional life and having more than one string to your bow
is more attractive and reassuring. That’s what acquiring new
skills and talents to increase your employability is all about.
Performance now stems from the ability to reinvent yourself as
fast as environments change. Slashers are dramatically changing
the way we work, shaping the future world of work through
their desires and their sense of fulfilment. In the end, isn't
slashing just an invitation to become who you really are?

@ More info: e.toucas@ieseg.fr
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decoding

rodolphe dutel
a user’s guide
to the new
professional world
Working? Of course, but how? Disrupted by new technologies and lifestyles,
the professional world is changing very rapidly. Desire for purposeful
work experiences, end of paid employment, career fluidity, jobs that no
longer exist, work-life balance, career changes... Founder of Remotive.io
workers' community and speaker at IÉSEG, Rodolphe Dutel (IÉSEG 2010)
elaborates on a phenomenon which has just begun.
the way we work has profoundly
changed in recent years,
but is this a new phenomenon?

on the move, bringing flexibility into the

Work has continuously changed in response

they previously were. The classic post-war

to successive technical developments,

model of the employee who spent

economic needs and social achievements.

his whole life in the same company is

Our current relationship to employment

no longer relevant. We change employers

was built as a result of a long process that

more often, some change status, going

began with the first two industrial revolu-

from paid employment to temporary work,

tions, as our society gradually structured

from entrepreneurship to freelancing

itself to meet the needs of the industry and,

before going back to permanent

then, of the tertiary sector. Over time, this

or fixed-term contracts...

model became the typical eight-hour office
day, an archetype which has been altered
for several years by digital technology,
the Internet and new societal aspirations.
On the other hand, this major change is
characterized by its speed: work has always
changed, but never that fast.

what are the main consequences
of the digital revolution?
Technical progress allows for flexibility
at all levels, starting with the physical
environment of professional activities.
After replacing individual offices in the
most traditional companies, open spaces
are now challenged by coworking and
teleworking, which are particularly adapted
to increasingly nomadic employees.
Sales representatives, consultants, auditors...
A large part of workers is constantly

"the changes we're experiencing are characterized
by their speed: work
has always changed,
but never that fast".
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mores. This is also reflected in careers
which are much more unstable than

are we ready for the
consequences of this flexibility?
That’s the whole paradox: everyone wants
to keep both the benefits of a job security
and to gain flexibility in their daily lives.
Whether individually or on a more
collective level, our societies are facing
a risk tolerance problem. This sometimes
becomes absurd, for example when
a self-employed person earning over
100,000 euros a year is not considered
reliable by his bank because he doesn't
hold a stable job…

how will these changes
impact our relationship to work?
For decades, workers decided they would
enjoy life after the end of their careers but
things have changed due to labour market
pressures, statutory retirement age increase
and fears regarding pension levels.
Not knowing what tomorrow will bring,
younger generations prefer enjoying
life one day at a time, seeking a better
work-life balance. In Paris, a recent
poster campaign set up by the Conseil
Général de la Haute-Marne in the RER A

The desire for more purposeful
careers is inherent to the concerns
of the new professional world.

deconding

spoke for itself: hoping to encourage new inhabitants to settle on its territory,
the department chose to focus on living conditions, showing a family with
three children running in a large garden with a dog, far from the overcrowded
Paris metropolis and its inaccessible real estate.

the development of robotics and artificial intelligences
is intensifying the fear many people have of machines
eventually replacing humans. is a workfree world possible?
What’s for sure is the fact that technology is capable of supplementing

Career path

Sales representative,
sailor, lecturer, author,
entrepreneur... Rodolphe
Dutel is a jack of all
trades. He's lived abroad
for seven years and
has had a long-standing
interest for the way in
which the professional
world has been transformed by both technology
and attitude changes.
He’s now sharing his
time between writing
and the company he
founded, Remotive.io,
a community of teleworkers. He just published
"La vingt-cinquaine",
a book evoking with
humour the crisis
of a purpose-driven
generation.

or improving human skills, or even replacing them for some tasks.
Logistics provides a good example: more and more often robots are the ones
collecting packages on the shelves of Amazon's warehouses. This automation
is having serious consequences on sectors such as volume retailing which is
being badly hit by robotization and e-commerce overwhelming competition.
Sooner or later, jobs like that of cashiers are likely to disappear, ousted by
a change in consumption patterns favouring ease and immediacy. Millions
of people thus see their jobs threatened, resulting in a widespread sense of
precarity. This is all the more perceptible among less qualified populations
who are affected sooner and more deeply than others.

can you tell us more about your book, "la vingt-cinquaine"?
It's a novel telling the story of Thomas. Soon turning twenty-five, he's going
through a rough patch: he joined his dream company but he's craving for
adventure. The book humorously deals with this purpose-driven generation
longing for authenticity. I’m delighted with the success it had since its release,
it's now in Amazon France top 500! Check all the details on www.la25aine.fr

@ More info: rodolphe.dutel@gmail.com
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things are moving for our graduates!

family record book

A selection of our graduates' nominations
in recent months. Congratulations to all of them!

Because we like sharing all our graduates’ important
news, we're counting on you to inform us by mail
l.noel@ieseg.fr.
births

nicolas wallaert (iéseg

1995) was appointed Chief
Executive Officer for Cofidis
France, Member of the Management Board at Cofidis Participations Group in June 2018.

charlotte curis
(iéseg 2009) is Head of the
Key Accounts Fundraising
Department, at Greenpeace
France since January 2019.

IÉSEG 2002 - Simone, daughter
of Dorothée and Antoine Leydier,
born November 13, 2018.

IÉSEG 2010 - Cléo, daughter of
Amandine Phulpin-Eyssartier
and Mathieu Phulpin,
born April 14, 2018.

IÉSEG 2004 - Joséphine,
daughter of Charlotte Herlin
and Pierre-Olivier Bourez,
born September 21, 2018.

IÉSEG 2010 & IÉSEG 2011 Gustave, son of Louise
Verstraete and Corentin
Claudin, born May 6, 2018.

IÉSEG 2007 & IÉSEG 2005 Gabrielle, daughter of Claire
Delabre and Olivier Delenclos,
born August 27, 2018.

IÉSEG 2013 - Léopold, son of
Clara Bonvallet and Baptiste
Ibled, born September 6, 2018.

IÉSEG 2009 - Marin, son of
Félicie Danel and Jean-Frédéric
Petit-Nivard, born June 23, 2018.
IÉSEG 2009 - Alice, daughter
of Juliette Froger and Richard
Roberts, born July 7, 2018.

amaël blain (iéseg 2001)
became General Manager
France at L'Oréal Luxury
Fragrances Division
in May 2018.

victoria roquette
(iéseg 2011) was promoted
Director at Carne Group Lisbon Portugal in June 2018.

IÉSEG 2009 - Anatole, son of
Céline Sytsma and Guillaume
Gérard, born September 26, 2018.

IÉSEG 2014 - Agathe, daughter
of Alix Cassin and Martin
Sauvestre, born June 22, 2018.
Executive MBA - Promotion
2017 - Nathanaël, son of
Fabrice Anthony, born June, 2 2018.

wedding
IÉSEG 2013 - Clara Bonvallet
and Baptiste Ibled, May 19,
2018.

mark your calendars!
A selection of unmissable IÉSEG Network events in
the coming months. It's quite simple really: there’s
something for everyone! Feel free to contact us and
follow us on social networks for more information.

arvind behura (iéseg 2013),
céline gainet (iéseg 2005),
lecturer at Sorbonne
University since 2012,
became General Counsel
at Capzanine in June 2018.

is the new Chief Operating
Officer (COO) at Fretlink
since September 2018.

social networks:
follow us!

. 19/03/2019: IÉSEG
Entrepreneur Award
(see p.2).

two IÉS! issues, check our

Instagram @iesegnetwork
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Alumni Forever - annual
party (see p.16).

one hour to get out. Will
you make in? Get Out - Lille.

Network news between

Facebook, Twitter and

. 05/04/2019: IÉSEG

Afterwork - Lima.

. 07/03/2019: You have

Don’t miss any IÉSEG

social networks: LinkedIn,

. 12/02/2019:

adeline cholé (iéseg 2009)
is Retail and Marketing
Director at Arthus Bertrand
since September 2018.

. 22/03/2019:
Executive graduation
ceremony.

. 25/05/2019:
Graduation ceremony.

. 02/05-11/05 AN D
28/05 - 05/06/2019:
IÉSEG oral exams Entrance examination.

. 22/05/2019: "Rouge Art et Utopies au pays des
Soviets" exhibition - Paris.

networkwise

welcome to the club!

the hardy charly: here we go

This is the story of four IÉSEG graduates who decided
to create their own network in real estate to federate,
exchange and grow together. A successful bet.

By the time you read this, Clarisse Rensonnet and Cécile Simon,
IÉSEG students taking a gap year, will be starting an extraordinary journey. An adventure to which you can contribute.

Launched last October by Guillaume Simon (JLL), Guillaume Motte
(Altarea Cogedim), Thibault Nicolle-Malpas (CBRE Global Investors)
and Guillaume Chavane (LaSalle Investment Management), IÉSEG
Network Real Estate Club has made a noteworthy start. 40 members
working in various real estate professions (consulting, investment,
promotion, etc.) have already joined to discuss industry practices and
trends, and help students fit in this promising sector. The two past
events (visiting Christian Dior perfumes’ future headquarters in Neuilly
and 52 Champs Elysees building with Altarea Cogedim teams) attracted
about twenty participants each, motivating the founders to organise
more events in 2019. Feel free to contact them if you want to join
the movement!

Charl(y)ie’s two Angels became aware of the importance of professional
relations and the need to maintain them while following a finance
and a marketing course respectively. Proud of their School, they decided
to bring IÉSEG Network and students closer together by meeting
graduates across Europe, interviewing them and sharing their
experiences on social networks. A 5-month and 16,871 km trip
through 18 countries with Hardy Charly, a sublime Volkswagen T3
pink combi van! As one of the project partners, IÉSEG Network will
relay their videos on its website. But you can also support them:
go to their Instagram account @the_hardy_charly or contact them
by email if you have any advice, funding opportunities or if you want
to follow their adventure.

@ More info: guillaume.simon@ieseg.fr

@ More info: thehardycharly@gmail.com

the caravan is calling you

patronage: the art of transmission

Since September, IÉSEG’s Network caravan has been traveling
across Europe, providing services related to professional
and personal development. It's now time to take stock!

Internships, gap years and overseas experiences are great
ways for students to prepare for their professional future.
But IÉSEG Network wants to go further...

Lyon, Brussels, London and Luxembourg: four stopovers and dozens
of meetings for face-to-face coaching and an MBTI workshop led
by Elizabeth Toucas, in 2018. "We want to extend this initiative over
time and expand our services to other cities," says IÉSEG Network
Career Manager and Executive Coach. Participants share the same
enthusiasm: "I attended a coaching session and the MBTI workshop.
The next day, I got up with the desire to give my best and with the
certainty that I was going to do it for me, my way. This experience
made me want to outdo myself to go further and better understand
what’s happening around me. Now is the time for action!".
In 2019, our caravan might stop near you!

How? By giving them the opportunity to find a patron among
School graduates! "It’s priceless to be advised by a professional
who knows the reality and problems encountered by students"
explains IÉSEG Network Director Laëtitia Dugrain Noël. 2017
graduate Mélanie Mossard (centre on the photo) is sponsoring
4th year student Salomé Hernandez: "I'm thrilled to participate in
this experience since I was fortunate enough to find my dream job
thanks to an Alumnus who revealed my strengths and gave me access
to his network. It feels only fair to return the favour today, sharing
my advice, knowledge and contacts with Salomé!". Fancy doing like
Mélanie, guiding and supporting a student? Contact us!

@ More info: e.toucas@ieseg.fr

@ More info: ieseg-network@ieseg.fr
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APRIL 5,
WE’RE PUTTING
PARIS AT
YOUR FEET!

iéseg alumni forever:
the sky is the limit !
On April 5, IÉSEG Network promises
you an extraordinary evening! For its
annual party, your network has privatised
the 56th floor of the Montparnasse Tower!
The annual ALUMNI FOREVER party
invites you to the highest panoramic
lounge in Europe with a breath-taking
360° view of the capital.
An unforgettable evening in
an exceptional setting to network
and meet with all Alumni.
Info and registration : www.ieseg-network.com
Events section

